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All the ways emotional state affects
wellbeing and performance

How denying the role of emotions backfires
at work

How to create a workplace where emotions
are acknowledged and harnessed

Great examples from happy workplaces
from around the worlo
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—Mmotions control:
Engagement/motivation
Creativity/innovation
Teamwork
_earning
Decision making
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Do more things
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pbullying, taking credit for others’ work, not
appreciating good work, unfair treatment/
rewards, fear of losing your |ob, being ignored,
Not learning, meaningless tasks, unrealistic
deadlines, pressure to perform, interruptions,
constant meetings, change, iIncompetent
pbosses or coworkers, poor work/life balance,
team tension, unresolved conflicts, constant
complaining, overwork, red tape, complicated
processes, Ineffective |1 systems, no career

| | |
mrxh:nnnrxmrxer I ZANVYVNI/INVYYI T /N ﬁllf\lf\lf\(‘\'l‘lf\h(‘\



| Isten to
employees’

complaints...
and act on them
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Are you proud of the job you do? Can you rely on your colleagues to | have an opportunity to learn and Hoppiness
complete their tasks properly? advance within the company | work '
in.
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| rarely have the opportu.. 0%

Happiness Results Relationships Happiness Results Relationships




wMy.gu’e%;sEB,umnout IS
caused by. constant
negatiletlons at
work =not by work

overload
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EMotions control:

How do you feel about this”
Acknowledge negative answers
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A workplace with
nNo emotionsis a
workplace-where
NO 'One cares




More information

@ woohooinc.com / positivesharing.com

m inkedin.com/in/chiefhappinessofficer/
youtube.com/@Woohoolnc

L2 get our newsletter

Woohoo inc.
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